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 Welcome Message 

On behalf of the Board and staff at Fulbright Taiwan, we extend our warmest welcome.  

Following Senator Fulbright’s vision, the simple hope of the program is:  

• A world with a little more knowledge and a little less conflict.  

 

The mission of Fulbright Taiwan is to:  

• Build knowledge  

• Exchange cultures  

• Establish long-term relationships  

• Change lives  

• Symbolize Taiwanese-American friendship  

 When you decided to go through the highly competitive process to win a Fulbright scholarship, we 

trust you had Senator Fulbright’s vision in mind. Receiving a Fulbright invokes a privilege not a right. 

Think about this mission and the hundreds of ways you can embrace it. You will find Taiwan and 

Taiwanese eager to help.   

  

In terms of building knowledge, you have a particular task or project to complete here. You undertake 

that in a joint partnership between you, your host, and Fulbright Taiwan. We hope to help make all 

three legs of that triangle as strong as possible, to maximize your experience, enhance Senator 

Fulbright’s vision, and contribute to the cultivation of knowledge.  

  

Central to the cross-cultural mission, we hope that your goodwill and efforts bring understanding of 

America and Americans to Taiwan and that you take home a healthy dose of this wonderful culture. At 

its best, this interaction promotes mutual understanding.   

  

Look at your fellow grantees in this pamphlet and get to know them. I hope you will be impressed and 

interested in reaching out to some. Equally, I hope you will reach out to the colleagues you meet here 

in Taiwan.  

  

In the coming months, if you need any assistance, please let us know. We are happy and ready to be of 

service. We wish you a very pleasant and productive stay in Taiwan, and are pleased you chose this 

beautiful island for your Fulbright experience.  

  

  

Dr. William C. Vocke, Jr.   

Executive Director  

Fulbright Taiwan  
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Fulbright Taiwan  

   

   “The Fulbright Program aims to bring a little more knowledge, a little more 

reason, and a little more compassion into world affairs, and thereby increase 

the chance that nations will learn at last to live in peace and friendship.”  

About Senator J. William Fulbright 有關傅爾布萊特參議員 

J. William Fulbright was a prominent and gifted American statesman of the 20th century. His political 

career of over thirty years in the U.S. Congress was distinguished by his unequaled contribution to 

international affairs and marked by his tenure as the longest serving chairman of the Senate Foreign 

Relations Committee. He had profound influence on America’s foreign policy, and his vision for 

mutual understanding shaped the extraordinary exchange program bearing his name. 

With the support of the United States government and through binational partnerships with foreign 

governments, the Fulbright Scholarship Program sponsors U.S. and foreign participants for exchanges 

in all areas of endeavor, including the sciences, business, academe, public service, government, and 

the arts and continues to increase mutual understanding between the people of the United States 

and the people of other countries. 

His legislation establishing the Fulbright Program passed the Senate by unanimous consent in 1946 

and drew strength from the U.S.’s national commitment to develop post war leadership and engage 

constructively with the community of nations. The first participants in the Fulbright Program went 

overseas in 1948, funded by war reparations and foreign loan repayments to the United States. This 

program has had extraordinary impact around the world. There have been more than 250,000 

Fulbright students, scholars and teachers; many of them have made significant contributions within 

their countries, including the U.S., as well as to the overall goal of advancing mutual understanding. 
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Fulbright English Teaching Assistant (ETA) Program 

 

 The Foundation for Scholarly Exchange (FSE) administers the ETA Program. The Foundation was 

established through a Letter of Agreement in 1947 in Nanjing between the United States of America 

and the Republic of China, and resumed operations on Taiwan in 1957. In 1964 the Letter was 

updated and the purpose reconfirmed, “to promote further mutual understanding between the 

United States of America and the Republic of China by wider exchange of knowledge and professional 

talents through educational contacts.” In 1979 the title was changed to FSE. In 1979 and 2010, 

additional exchanges of Letters acknowledged the identity of FSE as a non-profit international legal 

entity under the mandate of the Ministry of Foreign Affairs (MOFA). The Ministry of Education and 

MOFA are strong supporters and partners of FSE. Among other responsibilities, the central role of FSE 

is to administer the Fulbright Program.   

 

The Fulbright Program is the flagship international educational exchange program sponsored by 

the U.S. government and is designed to “increase mutual understanding between the people of the 

United States and the people of other countries.”  With this goal as a starting point, the Fulbright 

Program has provided almost 300,000 participants — chosen for their academic merit and leadership 

potential — with the opportunity to study, teach and conduct research, exchange ideas and 

contribute to finding solutions to shared international concerns. Supported by the U.S. Department of 

State and by more than 155 governments and entities around the world, the Fulbright Program was 

recently awarded the ‘Nobel Prize of international education’ by the Prince Asturias Foundation of 

Spain. 

 Over the past 50 years, Fulbright has financed over 1,600 Taiwan grantees to the U.S. and over 

1,300 U.S. grantees to Taiwan. They include high officials, university presidents, professors, artists, 

researchers, teachers, and language assistants. It is not an open-ended program for personal 

experience; rather all grantees come with predesigned programs and responsibilities. This is the best 

way for them to add to the stock of knowledge, gain access to local environments, and share their 

perceptions of their homes.  

 

 There are various categories of scholarship. ETA is one, and there are 72 ETA programs 

worldwide with 16 in Asia (Korea, Thailand, Malaysia …). The ETA Programs are globally recognized as 

one of the highest standards of international educational exchange. FSE’s Program in Taiwan is a 

global leader, invited by the US Department of State as one of the limited participants in the first 

global ‘best practices’ ETA workshop. For American grantees, schools, Taiwanese kids, and long-term 

Taiwan/American relations, the Program is a resounding success.  
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 FSE brings outstanding Fulbright ETA grantees, who all have at least a BA degree, to Taiwan’s 

schools to participate in the Program, to give and to receive in return. The Program fulfills the goals of 

increasing knowledge and enhancing cross-cultural exchange.  

 

 These Americans come to Taiwan for academic, cultural, educational, and exchange activities as 

exchange scholars. They are grounded in the local schools as educational participants and share in the 

educational mission. They promote American culture, facilitate English conversation, create an English 

learning environment, and engage in a wide range of academic exchanges activities. They also are 

actively engaged outside the schools in public service programs and cultural exchange. The above 

activities are central to their academic and exchange program in Taiwan  

 

 The screening and selecting process is rigorously academic. It is supervised by the U.S. 

Department of State, and conducted in multiple stages: university interview committees, the Institute 

of International Education in New York City’s screening panel, FSE’s selection panel, and the Fulbright 

Foreign Scholarships Board’s final grant approval. The selection is merit based, competitive, and 

rigorous.  
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ETA Guidelines 

 

The following guidelines are developed to protect your ability to have wonderful experience in 

Taiwan. Please read and follow them.  

 

A. Conflict of Interest: 

Fulbright employees and representatives have signed an agreement to follow Fulbright’s conflict of 

interest policies. However, they theoretically could have personal interests in business or financial 

dealings. We want to prevent any potential conflicts of interest. If you feel a conflict of interest has 

taken place, you should immediately inform their supervisor. 

 

1) I agree to report to FSE immediately if Fulbright employees or representatives conduct financial 

business with me without showing proper receipts or transaction records. 

 

B. Cultural Exchange Status 

Effective cultural exchange requires that you do something meaningful in the host culture, not just 

hang out. This can be research, volunteering, studying, teaching, etc. For ETAs the experience is 

rooted in the opportunity to be in the classroom. For the mutual cultural exchange to be successful, 

the classroom experience needs to be successful. While it may have the feel and look of work, the 

mission and vision are fundamentally different. You are here on a J-visa for cultural exchange. Your 

visa requires that you do not undertake any activity that results in payment for work. Not only will 

your visa status be put in jeopardy, but the whole ETA program and its ability to offer ETA fellowships 

will be investigated by the Ministry of Labor.  

 

2) I agree not to undertake any activity that results in payment for work. As a Fulbright grantee on a 

J-visa, I understand it is illegal to receive any financial pay for work, beyond the fellowship or 

volunteer activities. 

 

C. Financial Responsibility 

You will be making some financial commitments during your stay in Taiwan. Among these may be 

room rent, utilities, bike or scooter rental, internet, credit card, loans, etc. 

 

3) I agree to take full responsibility for all the financial transitions I have agreed to make with other 

parties during my grant period. 

 

 

 

 

 



 

6 
 

 

D. Safety and Security 

Fulbright Taiwan provides National Health Insurance coverage and Event Insurance when at an FSE 

event. However, you are responsible for your own safety and security, and for any costs not covered 

by these policies. You need to exercise reasonable caution and appropriate behavior, especially in 

your recreational non-school activities. You need to lock your house and transportation. While rated 

as the second safest country in the world, you still need to be alert.  

 

4) I agree to report to report the disappearance or theft of personal belongings or money to the 

police. 

 

5) I fully understand that I have to responsible for my own safety in Taiwan.  

 

 

Signature: _______________________________ Date: _______________________ 

 

 

 

 

 

 

 

 

 

 

Conflict of Interest Information Form 

Please submit this if a conflict is apparent to you. 

 

Name:____________________________________  Date: _____________________ 

 

Please describe below any relationships, positions, or circumstances in which you are involved that you 

believe could contribute to a Conflict of Interest arising. 
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Guidelines for Outstanding ETA Performance 
2015.08.01 

 

I. Objectives 
We not only hope to recognize excellence in teaching, but also to encourage ETAs to 
continuously improve their teaching. The core value of the performance evaluations is not to 
create competition within the community. Although your advisors, professors and coordinators 
will score you, however, the final decision will be made by a separate selection committee who 
is not your direct contact. 

  
II. Qualifications 

Award winners are selected based on their performances in regular evaluations. In each 
evaluation, ETAs receive constructive feedback from professors & advisors, coordinators, and 
FSE. The top two scorers at each site are eligible for the awards. 

The evaluation scores are cumulative. That is, mid-year evaluation scores are taken into 
account in the end-of-year award assessment.  
 

III. Time for Awards 
The evaluation process is divided into two terms during grant period:  
- Mid-year evaluations in December  

- End-of-year evaluations in May 
- The mid-year awards are presented at the mid-year conference; the end-of-year awards are 

conferred at the farewell party.  
 

IV. Three Criteria for Evaluations 

  
Details 

 
Evaluators 

% of the total 
(100-point grading scale) 

 

 

Teaching 

Performance 

1. Weekly & bi-weekly reports 

2. Lesson planning: development of 

curricula and classroom materials 

3. Classroom observation 

-Quality of classroom instruction 

- Effectiveness of co-teaching  

 

 

Professors & 

Advisors 

 

 

40% 

Duties 1. Submission of weekly & bi-weekly 

reports 

2. School & workshop attendance 

Coordinators 30% 

Behaviors & 

Attitudes 

1. Conduct and Attitude  

2. Volunteer works in the communities 

and participation at Fulbright events 

and activities. 

 

FSE 

 

30% 

V. Awards (trip to one of the following 6 locations)  

 Round Trip ticket provided between your hosted county (city) to one of the following 
choices of destinations.  
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 Hotel accommodation: one-night accommodation on a weekend with a compensation at 
the maximum rate of NT$2000 per night. 

VI. Under Performance 

If an ETA is struggling to be effective in teaching and receiving scores below 60% in mid-year 

evaluations, the following will occur: 

- An alert notice indicating the underperformance of teaching will be sent to the ETA; 

- Classes will be videotaped 

- Regular review meetings at FSE office will be instituted; 

- Proposals of lesson plans for the next semester will be required 

- Following the advice from professors & advisors, coordinators and FSE about how to 

improve his or her teaching and motivations will be mandatory.  

- Professional personal counseling may be arranged if appropriate. 

The fundamental purpose is to encourage great teachings. Continued under performance may 

result in one or all of the followings: 

- Reduction in stipend 

- Letter to States Department removing ETA from Fulbright         -Sent home  

 

  

PRIZE CHOICE

Taipei City
•A round-trip ticket and 
hotel accomodations on 

weekends

PRIZE CHOICE 

Taichung City
•A round-trip ticket and 
hotel accomodations on 

weekends

PRIZE CHOICE 

Kaohsiung City
•A round-trip ticket and hotel 
accomodations on weekends

PRIZE CHOICE

Kinmen County
•A round-trip ticket and hotel 
accomodations on weekends

PRIZE CHOICE 

Yilan County
•A round-trip ticket and 
hotel accomodations on 

weekends

Outstanding English 

Teaching Assistant Award

PRIZE CHOICE  

Taitung County
•A round-trip ticket and 
hotel accomodations on 
weekends

Note: The winner will receive NT$6000 for the above award, and they need to submit the 

travel plan in advance in order to proceed the remittance of the payment.  
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Sexual Harassment Resources 

 

Introduction 

Sexual Harassment is not a common issue in Taiwan. It happens more to women than men. It 

happens more in the rural areas than in the more populated and urban areas. Some foreigners and 

grantees may encounter a situation which can lead to offensive and strange comments about their 

bodies, uncomfortable stares, or touching on the neck, arms, back and breast. To some, foreigners 

symbolize a figure of sexual opened mindedness and attract attention from people who seldom see 

the foreigners and then become excited.   

Incidences of mugging, rape, and other crimes involving personal and sexual assault are rare, but not 

unprecedented. As a foreign woman (or man) you have an exotic lure that may attract some 

unwanted attention. In interactions with unpleasant and/or offensive strangers in any country, it is 

important that you never further react or entice attention. Keep your composure and try to remove 

yourself from the situation immediately.  

 

Definition of Sexual Harassment 

 

1. Sexual harassment refers to any expressions or behavior of sexual connotation or sexual 

discrimination that is unwelcome or contrary to the recipient’s wishes.  

 

2. Workplace sexual harassment refers to any matter of sexual harassment that occurs at a place of 

work or public area. 

 

3. Sexual assault: includes rape or any abused sexual act determined by medical examination. 

1) Quid pro sexual harassment 

a management supervisory authority demonstrates sexual harassment towards a subordinate by 

offering rewards, such as job promotion or merits, creating a situation of exchange for favors.  

2) Hostile working condition sexual harassment 

a colleague, customer or concessionaire creates an intimidating and offensive work environment, 

which infringes on an employee’s personal dignity or affects his or her job performance.  

3) Recognized standards 

the subjective condition of workplace sexual harassment is the recognition of the basis of the 

victim’s feeling and experience.  

4) Exposure in the public or sexual insult behavior in the public. 

 

 

How to prevent Sexual harassment 
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1. Awakening: The proper judgment and sensitivity to recognize the sexual harassment behavior.  

2. Commitment The commitment to value and protect your body.  

3. Confidence Be confident about your body and feelings. 

4. Communication Make communication aggressively to prevent the misunderstanding on the 

potential sexual harassment. Be direct or indirect to let the harasser know the behavior should 

stop immediately. You should record and collect evidence of the behavior at the same time, if 

you can.  

5. Control You need to report to your coordinator and co-teacher immediately about the issue. 

They will assist you to report to the police and relative institutions. You should also contact any 

member of the Fulbright Taiwan team, if the above are unavailable or inappropriate. 

6. Proper dress can strongly reduce the possibility of been sexually harassed. Wear professional 

clothes to the school and observe other’s attire.  

7. Do not stay alone in the school after the school when no other staff is working.  

8. Do not walk alone in desolate places or on the street at late in the night.  

It is best not to wander alone late at night, particularly for women.  ETAs should be careful in nightlife 

districts where one might encounter someone who is drunk and more aggressive than 

normal. Otherwise use common sense and there is little need to worry about whether a given 

neighborhood is “safe” or not. 

While violent crime is rare, theft and pickpocketing are slightly more common.  It is important to take 

normal precautions with passports, wallets, and purses, especially in subways, the skytrain, buses, or 

market places. The best way to safeguard a passport is to leave it at home. Wallets should be kept in 

front rather than back pockets. Purses also should be hung in front when they are in sight. 

How to proceed if you experience an incident in the different scenarios? 

 

Exhibitionism 

 Cases found: Hide themselves in some places before suddenly emerging in front of the victims 

to scare them and feel aroused by the reactions.  

 Expected reactions: alarmed, frightened, screaming, running away 

 How to handle: The exhibitionists are those with lack of self-confidence and wish to 

demonstrate that they are brave enough to do what normal people couldn’t. When facing 

them, keep your composure as if nothing has happened and walk away toward a crowd. At the 

same time, be attentive for any sign of possible violence. Even during broad daylight in some 

public places, such incidents could happen! 

 

Molestation 

 Cases found: Seek an opportunity to molest victims in crowded places, e.g. buses, shopping 

malls, markets, etc. 

 Expected reactions: embarrassed and keeping quiet  
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 How to handle: Keep your composure. Don’t be pushed into a corner. Try moving toward the 

crowd or others and asking for help.  

 

Rape 

Precaution measures 

 Dress modestly. 

 Don’t walk alone in desolate places.  

 If being stalked, change direction toward the crowd.  

 Avoid night events, or if necessary, inform co-teachers/school on where, with whom, and when 

you will be back.  

 Don’t take a stranger’s offer for a ride! Don’t chitchat with strangers who are parking their 

car/van just to talk with you! You can be dragged in. 

 Don’t accept food or snacks from strangers. Beware of drugs. 

 Carry with you something that could be used as a protective weapon, e.g. pepper spray. 

 

Countermeasures 

 Maintain your composure. Don’t panic. Keep an eye on the rapist. 

 Try to remember the face, particularly the distinctive marks. Don’t fight. It might cause more 

violence and death. Wait for an opportunity to kick or squeeze the rapist’s testicles and run 

away. Shout loudly for help. 

 If not being held by the rapist, shout loudly for help, making a scene for attention.  

 Get some physical evidence, e.g. the rapist’s hair. Report to the police. 

 

Taxi crime (when traveling alone) 

 Call the cab in advance from some well-known taxi company 

 Note down the plate number posted on the back of the front seat. 

 Call friends telling them the car plate number and directions. Make sure the driver hears you, 

too. 

 Always sit behind the driver and don’t fall asleep. 

 Be skeptical if the driver frequently looks at the window rear-view mirror or adjusts the air 

conditioning frequently. He might try to fumigate you with some chemicals. 

 If the driver keeps driving despite being told to stop, open the window and wave your 

hands/call for help.  

 

 

Night Crime: Public transportation 

 If possible, choose the seat nearest to the exit. 

 Dress modestly to avoid possible sexual harassment/assaults in the narrow space. 

 When seated, put your handbag on your lap. 

 If feeling skeptical about or uncomfortable with other passengers particularly those sitting next 

to you, get off immediately. 
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 Don’t fall asleep. 

 If you are the only passenger in the transportation, get off.  

 

 

 

 

Immediate response for Grantee 

In case you are a victim of sexual harassment /assault, please take the following steps. 

  

˙ Inform the Foundation (your coordinator) immediately. In case you cannot reach your coordinator, 

call Kelly Chang or Sonia Chan or any other staff in the office. 

˙ Inform your co-teacher 

˙ Go to the hospital to have a physical examination, as early as possible. You should not brush teeth, 

shower or douche. All clothes should be placed in a paper bag (not plastic, as this may destroy 

important evidence). 

˙With the help of the co-teacher or the coordinator, file a report to the police, as early as possible.  

˙Make sure Fulbright staff file a police report. If it happened in the workplace, call the inquiry line 

Area labor administration agencies (county and city government labor or social affairs bureaus) or the 

Executive Yuan council of labor affairs: 0800-380-038, or AIT. 

˙Get the individual counseling personnel for emotional support. Fulbright Taiwan will make 

appointments and services. 

 

Institute and agency to file report and prosecute:  

 Phone number for Accuse sexual harassment cases 080-211-459 

 Phone number for protection of Children and women 080-422-110 

 Section of Child and women protection in the Ministry of Interior 113 
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Initial Points of Contact 

 

Taiwan Emergency Number        119 

Local Coordinators Contacts 

Yilan       Kelly Lin    0919-266-770 

Kaohsiung      Fonda Mao  0988-023-980 

Kinmen       Ann Peng   0972-181-182 

Kinmen      Carrie Chen       0980-620-135 

Taichung      Iris Chien   0989-793-139  

Taipei       Sonia Chan  0988-692-266 

Taitung       Vivi Lin   0936-590-573  

Fulbright Taiwan Taipei Main Office 

Executive Director    Dr. William Vocke   0972-787-983 

ETA Project Lead Coordinator  Kelly Chang       0987-867-565 

U.S. Grantee Coordinator  Charlie Cheng    0922-664-763 

American Institute in Taiwan (American Embassy)    

American Citizen Services  

In case of an American Citizen Emergency, please call (02) 2162-2000 and press 0 or * (star) at any time to 

reach an operator or duty officer.  If calling from the United States, please call 1-888-407-4747.  

http://acs.ait.org.tw/emergency.html 

Emotional Support 

Counseling service @community service center 

Http://www.communitycenter.org.tw/counseling 

For above, please call: 02-2833-8134 or 02-2838-4947 

For urgent or after hours counseling or intake call 0932-594-578 

Locate at: No. 25, Lane 290, Zhoungshan North Road, Section 6, Tianmu, Taipei.  

  

http://acs.ait.org.tw/emergency.html
http://www.communitycenter.org.tw/counseling
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Other Emergencies 

 

Domestic Political Conflicts Procedures 

Executive Director (ED): Double-check with everyone that they are registered with the American 

Institute of Taiwan and are receiving the warden messages; make sure all grantees have the website 

handy to check it for any message http://acs.ait.tw/emergency.html 

 

Natural Disaster 

If a natural disaster occurs in the area the grantees are residing: 

 

1. Grantees are required to provide updates to the Foundation/ED/Program coordinator through 

phone call/text message/email, updating that grantees are okay or affected by the incident.  

 

2. Coordinators call the grantees to check on their status, the emergency contact tree below will be 

activated. 

3. ED reports grantee status updates with PAO/CAO/ECA at AIT regularly 

 

 

Disaster happen 

Notify Executive Director (Dr. Vocke) 

Staff 

(Clarence) 

US ETAs  

(Kelly Chang) 

 

US Senior & Fellows 

(Charlie) 

 

Taipei ETA 

Sonia 

Taichung ETA  

Iris 

Kimen ETA  

Jimmy 

Yilan ETA 

Kelly Lin 

Kaohsiung ETA 

Fonda 

Taitung ETA 

Vivi

Kinmen ETA 

Ann &Carrie 

 

http://acs.ait.tw/emergency.html


 

15 
 

Fulbright Assist 

 

http://us.fulbrightonline.org/current-fulbrighters/fulbright-assist-24-7-support 

Urgent Case Services 

 Mental health crisis support* 

 Sexual assault response 

 Violent Crime response 

 Assisting grantees who have been caught up in civil unrest, natural disasters, or terrorist incidents if unable 

to reach the Fulbright Commission/U.S. Embassy in the host country 

 Providing advice to grantees when they feel at risk or vulnerable 

 

*Non-urgent mental health cases will be directed to Seven Corners for referrals. 

 Non-Urgent Case Services 

 Medical advice (provided by licensed intensive care nurses) 

 Travel health information 

 Personal security advice 

Fulbright ASSIST is a benefit for all grantees in the Fulbright U.S. Student Program while they are on their grants in 

their host countries.  Fulbright ASSIST is designed to augment the health benefits that are concurrently provided 

through ASPE.  The Fulbright ASSIST service is operated by The ANVIL Group.   

 

Fulbright ASSIST is accessible 24 hours a day and is available to provide support to Fulbrighters in urgent and non-

urgent situations.  The intensive care nurses responding to grantee calls are trained to handle serious situations such 

as sexual assaults and mental health crises.  They can also provide medical advice.  In addition, ANVIL’s security 

team is able to counsel grantees on security overseas and offer security/personal safety support. 

 

 

Fulbright ASSIST Contact Information 

Phone: +1-813-666-0012 

Email: FulbrightASSIST@anvilgroup.com 

When contacting Fulbright ASSIST for the first time, please be prepared to provide your full name and date of birth 

along with your host country and grant dates. This information will allow ANVIL staff to verify your status as a U.S. 

https://www2.sevencorners.com/usdos/
https://www2.sevencorners.com/usdos/
mailto:FulbrightASSIST@anvilgroup.com
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Fulbright Student grantee. 

 

The information provided by you to Seven Corners and/or The ANVIL Group in the event of an illness, emergency or 

other personal crisis is considered private. However, it may be responsibly shared within organizations administrating 

your grant program in their efforts to assist and support you. 

*For more information, read about the Fulbright health benefits coverage.  Questions regarding health benefits 

claims and coverage should be addressed to Seven Corners. 

 

 

 

 

 

 

  

http://us.fulbrightonline.org/current-fulbrighters/health-benefits-summary
https://www2.sevencorners.com/usdos/


 

17 
 

 
 
 
 
 

Introduction of  
Yilan, living and co-teaching  

 
 
 
 
 
 
 
 
 
 
 
 

You may find more information at http://eta.fulbright.org.tw 
 

http://eta.fulbright.org.tw/
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About Yilan County 
                                                  
                                                                                                            
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Two annual events—Yilan International Children’s Folklore & Folk Game Festival and Yilan 

Green Exposition—have been very popular, drawing many visitors to the county. There are 

not only restaurants and food stands providing local food at reasonable prices, but also 

coffee shops, bakeries, and McDonald’s. Turtle Island, an offshore island, has recently 

become a tourist attraction—a destination for whale-watching eco-tours, which are available 

from March through October. 

 

Yilan County is also famous for its wonderful hot- and cold-spring resorts in Jiaosi (Chiaohsi) 

and Suao respectively. Suao’s cold spring is one of the three such springs in the whole world.   

 

 

The following websites give you more information about both Yilan and Taiwan: 

http://www.sinorama.com.tw; http://taiwan.net.tw; http://tourism.e-

Yilan County, where 8 Fulbright 

English Teaching Assistantship 

grantees will be placed, has a 

population of about 460,000 people. 

Yilan City, the county seat, is a 

compact town of about 100,000; 

Luodong, the other major town in 

the county, is a commercial center 

with a population similar to that of 

Yilan City. The county, about an 

hour’s drive from Taipei by 

freeway, is a strip of land between 

mountains and the sea, known for 

its natural beauty and its 

environmental protection efforts. 

Like most Taiwan counties, Yilan is 

very different from what it used to 

be twenty or even ten years ago. In 

Yilan County, besides driving cars 

or using public transportation, local 

people ride bikes or scooters as 

means of transportation.  

 

Yilan 

http://www.sinorama.com.tw/
http://taiwan.net.tw/
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land.gov.tw/eng/index.php 

 

Traveling in Yilan is an encounter with green mountains and the blue sea, and an experience 

of savoring culture and nature. In Yilan, you may take a cruise to Turtle Island in search of 

whales and dolphins, bathe in the hot spring in Jiaosi, take a stroll through historic buildings 

or watch Taiwanese Opera in a temple—all these give you diverse views of Yilan.  In Yilan 

you are bound to meet its natural beauty and hospitable people. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

You may find more information at http://eta.fulbright.org.tw about living and teaching in 

Yilan. 

  

http://eta.fulbright.org.tw/
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Medical Care  
 
 

In case you don’t feel well, please contact Ms. Kelly Lin, who will 

recommend English-speaking medical doctors to help you. 

 

 

 

The following is the information of three major hospitals in Yilan County: 

1. National Yang-Ming University Hospital in Yilan City 

 

—Website: http://www.ymuh.ym.edu.tw/ 

—Address: No.152, Sinmin Rd., Yilan City, Yilan County, 260 Taiwan 

—Phone: 03-9325192 (24 hours) or 03-9051688 

—Registration phone: 03-9365432 

 

On-site registration Artificial Telephone registration 

Morning: 08:00 - 11:00 
Afternoon: 12:00 - 17:00 
Evening: 17:00 - 20:30 

Morning: 08 10 - 12 00 

Afternoon: 13 30 - 17 30 

—Outpatient service hours: 

  Morning: 09:00 - 12:00, 

  Afternoon: 14:00 - 17:30 

  Evening: 19:00 - 21:00 

 

2. Lotung Poh-Ai Hospital 

—Website: http://www.pohai.org.tw/ 

—Address: No. 83, Nan Chang St., Luodong Township, Yilan County, 265 Taiwan 

—Phone: 03-9543131 

—Registration phone: 03-9545555, 03-9545683 
 

On-site registration Artificial Telephone registration 

Morning: 07:00 - 11:45, 
Afternoon: 12:00 - 16:45 
Evening: 17:00 - 20:15 

Morning: 08:00 - 12:00, 
Afternoon: 13:30 - 17:00 
Evening: 18:00 - 21:00 

—Outpatient service hours 

Morning: 08:30 - 12:00, 

Afternoon: 14:00 - 17:00 

Evening: 18:30 - 20:30 

3. Saint Mary’s Hospital in Luodong 

—Website: http://www.smh.org.tw/ 

—Address: No. 83 Nan Chang St., Luodong, Yilan County, 265 Taiwan 

http://www.ymuh.ym.edu.tw/
http://www.pohai.org.tw/
http://www.smh.org.tw/
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—Phone: 03-9544106 

—Registration phone: 03-9567808 03-9545683 

—Outpatient service hours 

Morning: 08:30 - 12:00, 

Afternoon: 14:00 - 17:00 

Evening: 19:00 - 21:00 

As you learn about life in Taiwan, you will learn that information is handled in a different 

way from the way it is handled in the States.   

(1) If you have a serious illness, especially if it is an emergency (I mean life-threatening), go 

to National Yang-Ming University Hospital or Lotung Poh-Ai Hospital. If you need to 

get immediate check up (for example: at midnight or weekends), don’t hesitate to go the 

emergency. They have a good reputation in the area have pretty extensive facilities. Do 

not forget to bring your health insurance card.  

 The notion of patients’ rights is much different here, which means that the hospital 

you first attend may make it very difficult for you to switch hospitals after you've 

entered.  

 Furthermore, some hospitals as a rule don't communicate with other hospitals.  If 

you have surgery at one place, your next doctor will not contact your first doctor.  

They will only go off the surgeon's report; the surgeon may not even let you transfer 

hospitals in the first place. 

(2) The emergency number is 119. (It is pronounced “yi yi jiu”).  

(3) You HAVE to keep your own files here. Be diligent about this and keep all paperwork. 

(4) If you're going to the hospital to check something out, it is best to go with some 

Taiwanese friends since the place can be a maze.  You can make appointments through 

an automated switchboard, or at the hospital. You can often just walk in and get an 

appointment for the same day.  If it is your first time at a hospital, you will have to 

register whether you've made an appointment or not in the past. When you get an 

appointment you get a number and you have to wait. The length of your wait is not 

determined by time, but by the number of patients the doctor must see before you. 

(5) Go in with questions ready because the on-deck person is usually waiting in the room 

with you and the clock is ticking. The doctor always has lots of patients to see.  Just be 

on top of things. There is less privacy and the physician might not see you through the 

whole process the way you’re used to.  

(6) Don’t be afraid to get a second opinion if you have questions.  It won’t cost a lot and you 

may receive a different response. 
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Notes on Taiwan’s Education  

Confucianism has greatly shaped Taiwanese culture and its highly competitive education 

system. Tests, competitions, and their results are very important. The most important test is 

the Joint Entrance Examination, which determines entrance into college. The pressure to attend 

a top-ranked university continues to greatly affect adolescent life. The school a student is 

attends is of much greater importance than how the student actually performs at the university 

level and is also thought to indicate (and influence) the student’s job prospects. As a result, 

there is an enormous amount of pressure on high school students. 

Students begin to feel academic pressure at a young age. Attendance at a competitive 

high school is determined by scores from tests taken in junior high school, and elementary 

school students need to prepare for tests similar to U.S. standardized tests, which include an 

English test. Outside of regular school hours, many students attend cram schools for subjects 

like English, mathematics, and natural sciences. In general, children in Taiwan begin worrying 

about school, exams, and homework at a much younger age than their U.S. counterparts. 

Taiwan’s education system has been criticized for placing excessive pressure on students 

and eschewing creativity in favor of rote memorization. Still, Taiwan’s literacy rate is over 96% 

and the system produces pupils with some of the highest test scores in the world, especially in 

the fields of math and science. 

 

Elementary School 

 

Students spend six years in elementary school, which begins in first grade and ends in 

sixth grade. Classes are held Monday through Friday, typically from 7:30am through 4:00pm 

(or noon on Wednesday). Primary subjects include Mandarin, mathematics, science, social 

studies, and English. Music, art, and additional language classes (Taiwanese or Hakka) 

frequently supplement the curriculum. As in middle school, students are typically assigned to 

the elementary school closest to their registered place of residence. This leads some parents to 

file their children’s household registration with other relatives or friends for the purpose of 

sending them to better schools. 

 

 

School Culture 

 

When you first arrive at your school, other teachers, staff, or administrators might not 

immediately approach you. There is a chance you could feel like you are being ignored, or 

going unnoticed. This is not the case; your presence is noticed but some people are shy. You 
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may just have to make the first move integrating yourself into the school’s culture. A good way 

of initiating contact with others is sharing food. 

There are many good reasons as to why you should try to integrate yourself into the 

culture. If you are familiar with a few of the school’s staff members or your LET, the school 

may indirectly communicate with you through them. Communication may be more open this 

way, as information, advice, or concerns may be communicated through them to you, as others 

may feel more comfortable having someone else you know in the school talk to you. 

Additionally, you can ask school friends for advice, given their familiarity with the school 

and its culture. Many things in the school will go unsaid, or, if they are said, they are said in 

Chinese. Many situations have back stories. If you talk to a number or sources at school 

regularly, you will stay more informed and have a better sense of your surroundings. 

 You will find that you have very little alone time at school. There is a great deal of 

interaction between teachers and between teachers and their students. Actively try to 

understand the social environment. Try to see what your LET is doing in the classroom, what 

kind of constraints, goals, and needs they have, and how you can help them out with  

the skills you possess. Be flexible in your perception of your role in the classroom.  

 

 

Reminders to Fulbright ETAs 

 

It is hoped that your teaching experience in Yilan will be very productive. By the end of 

the year, you will, ideally, be proud of your contribution, learning, and growth. But in the 

process, you might encounter some difficulties and frustrations.  We hope that you will be 

optimistic and positive. The following are some reminders that you may need in order to make 

your adjustment easier. 

  

Stipend 

Your stipend comes from the contribution made by the Education Department of Yilan 

County Government; therefore, your obligations are to the tasks set forth by the Department, 

within the framework of the English Teaching Assistant (ETA) Assignment described below.  

Your work should be done with the benefits of the Yilan children and community in mind. 

 

 ETA Assignment 

A regular teacher and co-teacher is required to spend 35 hours in school each week. We 

encourage you to contribute to cultural exchanges within the Yilan community, helping others 

learn about you and your culture, while learning something about Yilan and Taiwan for 

yourself. As such, your hours are divided into Teaching, Workshops, and Cultural Exchange 

Hours. You can find a more detailed description below. 

  

Teaching 

The school year includes 200 actual school days, 20 weeks per semester, and 5 days a 
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week. Each class is about 40 minutes in length. You will have to teach approximately 20 classes. 

Your hours will depend on the schedule arranged between you and your co-teacher for regular 

classes.  

  

Workshops 

You will need to attend the regular meeting every other Wednesday afternoon at 

Teacher’s Center. These meetings will often include workshops relevant to teaching English 

and/or Taiwan. These will be opportunities for discussion and professional development. 

  

Cultural Exchange 

Within 35 hours, except the 20 classes of teaching at school and workshops, you should 

spend the rest of the time preparing teaching plans with your co-teacher or engage in some 

form of cultural exchange. This could include time spent developing and teaching extra 

classes at school, learning Chinese (perhaps in class or with language partners), volunteering, 

or any other form of community involvement. We encourage you to get creative in how you 

spend these hours. Perhaps you can present a weekly cultural PowerPoint to interested staff 

during lunch, or run a remedial class to bring some students up to speed after school. 

Perhaps children in a local orphanage would like to play some of the games you tried out in 

class this week. Whatever you do, make these hours meaningful.  

 

 

 

General Teaching Tips 
  

This section includes some general information that you may find useful. Please read through 

this carefully – it will save you a lot of headaches down the road. 

  

Classroom management 

In order to teach successfully, certain classroom procedures must be established with in the 

first few classes. When you meet your co-teacher, ask he/she what the rules of the classes are 

and find out their expectations. Inquire about their role in the class. Your may find out your 

co-teacher already has a great system already in place. 

  

If the co-teacher gives you the larger run of the show, you should act quickly to establish 

classroom rules of your own. Here are a few simple examples: 

  

1. Students should raise their hands before speaking. 

2. If possible, No Chinese in English class. (This will depend on your students’ ability. You can 

discuss this with your co-teacher.) 

3. All students should come to class with their textbooks and workbooks, or store them in the 

assigned place in the classroom. 
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4. All students should listen when the teacher is speaking. 

  

You may want to set up reinforcement systems to encourage positive behavior. What are some 

examples of POSITIVE reinforcement? 

1. Encourage children to participate. If a student is misbehaving, it could be because he or she 

is bored or feels frustrated. You can encourage students to participate by helping them to 

respond correctly. Help them along if they are struggling. If they feel pressured, they will stop 

participating. 

  

2. Try to have some activities or games that bridge a wide range of English abilities. This 

lets the beginner students feel like a part of the class instead of always listening and watching 

the advanced students. 

  

3. Ask a problem student to be your teacher helper for the day. Let him or her hand out paper, 

collect books, clean the blackboard, etc. Make a teacher helper badge that he or she can wear 

throughout the class. 

  

4. Teams. Divide each of your classes into 4-6 teams. Assign team names (or let them choose 

their own) and make a poster that remains up the classroom throughout the year. Award 

points to teams when they answer questions, win games, or behave well. At the end of each 

class, stamp or place a sticker on the team poster so that the students can keep track of the 

winning team. At the end of each month, award Super Star certificates to each member of the 

winning team. If you erase points when a member of a team misbehaves, the other team 

members will make sure that he or she behaves in the future. 

  

5. If a problem with a particular student persists, an ETA LET conference with the student 

might help. Talk to the student and explain how much his or her behavior is disrupting others 

and encourage him or her to fulfill their potential. Let them know that if negative behavior 

persists, teachers will call their parents. 

  

6. Use the buddy system. Try to pair up beginner and advanced students during workbook 

and homework assignments. 

  

7. Reward students for as many things possible. Give stamps and ‘high fives’ for homework, 

neatest handwriting, best listener, loudest response, etc. you can also reward students for 

erasing the blackboard, putting away the flashcards, carrying your books, etc. In the other way, 

when playing games, participating in an activity or doing homework, try to give some sort of 

reward (either to the team or the student.) This does not mean doing anything expensive – just 

give a stamp on their hands or in their books. If you have enough money, you can buy some 

candy or prize, ex: pencil, sticker, or some small toy to encourage your student at the end of 

each semester. Studies have shown that intermittent positive reinforcement is the best way to 
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encourage good behavior. 

  

8. Try to find out interest factors in class. If none of the above methods is working for you, 

try to up the interest factor in class. If you are playing games, encouraging students, rewarding 

them for participation and yet still having problems, you need to re-think your lesson plans. 

Does this class prefer a different kind of activity? Is this topic to dull for young children? 

   

Interaction in the Classroom 

A dynamic classroom is based on the premise that the teacher, student and class work in 

unison to facilitate the learning process. The teacher should be animated and move around the 

classroom throughout the lesson. Pitch and tone of voice should be varied to keep the students’ 

interest. Make sure that the spacing of the desks allows you to navigate them. You can try 

moving around at the beginning of the class, giving ‘high fives’ or asking questions directly to 

students. Your warm-up should be dynamic – a song or chant or game that gets the kids 

moving around and interested in what you are doing. Remember, the warm-up is vital to set 

up a positive environment where everyone feels active. 

  

 

Class preparation / Lesson Planning 

Please read your school’s textbooks’ Teacher’s Guides for useful suggestions and information 

on how to teach the textbook lessons. Before you begin your teaching, please discuss with your 

co-teachers about how they would like to divide the material. 

  

Handwriting practice 

For middle and higher graders, please study your textbook before classes, in order to learn the 

proper order and direction of strokes using a 4-line grid. CONSISTENCY WHEN TEACHING 

THE LETTERS IS VERY IMPORTANT. As the strokes may differ from the middle grades (3 

and 4) to the higher grades (5 and 6) you will have to take special care to remember the proper 

order and direction of the strokes. As many students have already learned how to print the 

letters from their cram school instructors, you might encounter a variety of printing styles (for 

the letter ‘t’ and ‘q’ in particular). It is up to you and your co-teacher to decide if you want to 

enforce the textbook’s style or if you will make exceptions on a case-by-case basis. 

  

Homework 

Throughout the semester, you will be assigning various homework tasks for students. It is 

important that homework be checked in order for students to understand the importance of 

completing it. Work with your co-teacher to find the best system for grading homework and 

providing feedback for students. In some cases, it may make more sense for the ETA to respond 

to 5th and 6th graders’ homework, as they have higher Egnlish abilities. 
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How to Work with Your Partner Teachers 
 

 

 

You and your LET will have committed yourselves to a huge relationship that must last 

ten months within a short time of meeting each other. To make this the most positive 

experience possible, spend extra time nurturing this relationship. Maintain a good sense of 

humor, and don’t forget to be patient and flexible. 

 

The best way to get to know your LET and create a relationship is to simply spend time 

with them. Where you may regularly feel an urge to be alone during off time, take a few 

minutes to initiate a conversation with your LET. You might be surprised how often a five-

minute conversation gives someone the chance to open up. Additionally, if invited somewhere 

by LETs or another colleague in the school, we encourage you to participate. By taking extra 

time, you will have a chance to see your LET outside of the school.  

 

In Taiwanese culture, indirectness is valued and a series of direct questions may seem 

off-putting. You should naturally be curious about your LET and the school, but if you 

bombard them with questions, particularly ones seeking their opinions on things like their 

pedagogical philosophies, behavior management techniques, and opinion on the curriculum 

in the very beginning of school year, it may be misperceived as criticism. You will have a lot 

of time to talk to each other throughout the year, so do not rush things. It is also not necessarily 

the case that every LET particularly appreciates indirectness; you will get a sense for how to 

communicate just from a few conversations.  
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Summer Training/Contacts/Forms 
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2015-16 ETA Calendar  
  *** Please check with your school's calendar for exact dates. *** 

2015 

08/01-27 4 wks Orientation for ETAs (08/12-24 ETAs &LETs) 

08/31 Mon Schools and classes begin 

09/06 Sat Welcome party with host family (Yilan ETAs) 

09/11 Fri U.S. Fulbright  welcome party in Taipei 

09/12 Sat Cultural Program: All Fulbright grantees 

09/27 Sun Moon Festival by lunar calendar 08/15 , school day-off 

09/28 Mon Make-up day for Moon Festival (Sunday), school day-off 

10/09 Fri Make-up day for Double Tenth Day (Saturday), school day-off 

10/10 Sat Double Tenth Day  

11/13 Fri Thanksgiving dinner in Taipei (Time subject to change) 

11/26 Thur Thanksgiving Day (US holiday, but schools need to work) 

12/25 Sun 
Christmas Day (US holiday, but schools need to work) 

Some schools might have a Christmas performance party at school. 

2016 

01/01 Fri New Year's Day ,school day-off 

01/20 Wed End of first semester (work day) 

01/21 Thur Winter vacation begins  

01/24-27 Sun-Wed Fulbright Mid-Year Conference (Time subject to change) 

02/07-11 Sun-Thur Lunar New Year (Taiwanese holiday) 

02/12 Fri Bridging day but work on Feb 20th (Sat), school day-off  

02/15  Mon Second semester begins & Classes begin 

02/28 Sun 228 Peace Memorial Day 

02/29 Mon Make-up day for 228 Holiday, school day-off 

04/04-05 Mon-Tue Children’s Day & Tomb Sweeping Day , school day-off 

05/08 Sun Mother’s Day (2nd Sunday of May. Some schools might have celebrations) 

05/20 Fri U.S. Fulbright Grantees Farewell Dinner 

06/04 Sat Work day (make-up day for Friday, June 10) 

06/09 Thur Dragon Boat Festival, school day-off 

06/10 Fri Bridging day but work on June 4th, school day-off 

06/30 Tue End of second semester (work day) 

TBA  Last day for ETA going to school (Time subject to change) 

07/01 Fri Summer Vacation begins * 



 

30 
 

Tentative Schedule of the Orientation /Pre-service Training for 2014-15 Yilan ETA Projec               Week Two: ETAs  
 

Time/Date  8/3 Mon  8/4 (Tue) 8/5 Wed) 8/6 Thurs) 8/7 Fri  

08 50 Sign in  

09 00 
 

10 00 Yilan Overview 

 

School Intro I 

YuCai, ZhongShan, SiJie, 

KaiXuan, HuShan, 

ZuangWei, TouCheng 

Intro to  

scooter riding and test 
Open bank account 

Scooter practice 
The 7 habits presentation (I) School Intro II 

 

QingGou, DaYin, 

XueJin, JinYang, 

WuTa, XinSheng, 

DongGuang 

Overview Program goal & 

Policy 

(Dr. Vocke) 

Intro to Taiwan Education 

System 

(Dale) 

TESOL overview 

 

(TEFL Advisor Alix) 

10 00 
 

10 50 

11 00 
 

11 50 School isit II 

12 00 
 

13  
Lunch break, Prepare for Driving Test, Access to the Internet   

13  
 

14  

School Visit I 
Culture Shock 

(Dr. Vocke) 

Cultural/Language/Education 

 

(Dale) 

TESOL overview 

 

(TEFL Advisor Alix) 

School Visit II 

(to Nanao) 

14  
 

15  

15  
 

16  
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Tentative Schedule of the Orientation / Pre-service Training for 2014-15 Yilan ETA Project          Week Three: ETAs and LETs 
 

Time/Date  8/10 Mon) 8/11(Tue) 8/12 Wed) LETs 8/13 Thurs LETs 8/14 Fri LETs 

08 50  
09 00 

 
10 00 

Scooter practice 
The 7 habits presentation (II) 

Scooter practice 
 

 
The How of 

Homework: How to 

design a creative 

English assignment 

 

(Lin Yu Cheng) 

Scooter practice 
The 7 habits presentation (III) 

10 00 
 

10 50 textbook overview/ 

duties expectations  

(Prof. Hsieh ) 

Remedial Instruction & 

Differentiated Instruction 

(Cindy) 

School Announcement 

Classroom 

Management 

 

(David Herman  

& LETs) 
11 00 

 
11 50 

12 00 
 

13  
Lunch break, Prepare for Driving Test, Access to the Internet   

13  
 

14  Lesson Planning 
 

(Prof. Hsieh) 

 

* Email School Preference 

Form to Kelly Lin 

ETA Survival Kit & Sharing 

(Joyce and Phil) 

ETA/LET Ice Breaking 

Activities 

(Prof. Hsieh ) 

The How of 

Homework: How to 

design a creative 

English assignment 

 

(Lin Yu Cheng) 

Classroom 

Management 

 

(David Herman & 

LETs) 

14  
 

15  

15  
 

16  

  
Chinese infomraiton 

section by FoGuang 
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Tentative Schedule of the Orientation / Pre-service Training for 2014-15 Yilan ETA Project          Week Four: ETAs and LETs 
 

Time/Date  8/17 Mon  8/18 (Tue) LETs 8/19 Wed LETs 8/20 (Thurs LETs 8/21 (Fri LETs 

08 50 Sign in  
09 00 

 
10 00 

Health Check and  

Mandarin Proficiency 

Test 

 

Kelly 

The 7 habits presentation IV Scooter Practice Scooter Practice Scooter Practice 

10 00 
 

10 50 

Co-teaching (Models, 

Communication, & Setting 

Expectations) 

 

(TEFL Advisor Alix) 

LET sharing 
Multiculturalism 

(Prof. Ivy) 

Tips & Tricks for 

the EFL classroom 
11 00 

 
11 50 

12 00 
 

13  
Lunch break, Prepare for Driving Test, Access to the Internet   

13  
 

14  

Health and Safety 

 

Kelly 

Co-teaching (Models, 

Communication, & Setting 

Expectations) 

 

(TEFL Advisor Alix) 

Phonics 

 

(Crista Blackhurst) 

Cultural Activities 

Summer Camp 

Lesson Planning & 

Practice Teaching 

 

(Prof. Ivy) 

14  
 

15  

15  
 

16  

 Scooter Practice 
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Tentative Schedule of the Orientation / Pre-service Training for 2014-15 Yilan ETA Project        Week Five: ETAs and LETs                

Time/Date  8/24 Mon LET 8/25 (Tue)  8/26 Wed   
 
 
 
 
 
 
 

 
 

School Starts on  
August 31st, Monday 

08:30 
 

10 00 

Teaching Demo 

at  

Zhongshan  

elementary school 

Scooter Test 

at DMV 

 

ETA only 
School Orientation 

 

(ETAs and LETs do not need 

to go to Teacher Center but 

their own school to get to 

know school and prepare for 

the first semester. ) 

 10 00 
 

10 50 

11 00 
 

11 50 

12 00 
 

13  
Lunch Break  

13  
 

14  
Reflection and Discussion Apartment Switch 

14  
 

15  

15  
 

16  
rap Up   
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Regulations for Leave Taking 

 

You have 7 days of paid sick leave and 5 days for emergency leave with pay during the year 

you serve as an ETA. You should notify your school in advance whenever possible if you need to 

take any leave. Your attendance record will be sent by Ms. Kelly Lin each month to the Department 

of Education. Taking beyond the limit of seven sick leave days and 5 emergency leave days allowed 

during the year, a reduction of your salary at a rate of NT$1,300 per day will occur.  

 

 

Note:  

- Please be reminded that your service time at school is from 8 am to 4 pm, 12 pm to 1 pm 

is your lunch time and rest time. 

- Friday afternoon is for cultural enrichment and it starts from 12pm. You are not required 

to stay in the afternoon.  (At times, schools may ask you to stay to support school events, 

which is also another type of cultural enrichment. However, you also have the right to discuss 

with your school about how you would like to use your time.) 

- Please ask your school for its phone number or another emergency contact (besides your 

LET), in case your LET and Ms. Kelly Lin are not available. It is your responsibility to let 

your school know your circumstances.  

 

A.  Sick Leave 

If you are taking a sick leave, you should notify Ms. Kelly Lin and your LET. If you cannot 

reach anyone, please text a message. When you have class in the morning, please call your LET 

before 8:00 am. Please call Ms. Kelly Lin and your LET the moment you decide to take a sick day. 

 

1 or 2 sick  
days off 

Call your LET & Ms. Kelly Lin. Send them a text message if they do 
not answer your phone. 

Fill out form within 7 days after the day you take a sick leave and 
email it to Ms. Kelly Lin with her confirmation in reply. 
 

If the form is not received within 7 days, your leave will be 
unexcused. You will be under observation if you accumulate 3 
unexcused absences.  
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B. Emergency Leave 

 

A few 
hours to 
two days 
 

(1) Fill out Form I one week prior to the day you would like to 
request an emergency leave and email it to Ms. Kelly Lin and your 
LET.   

(2) In the event for extreme emergency or urgent leave, like getting a 
flat tire on the way to school, please immediately call your school/ 
LET and Ms Kelly Lin to notify them.  

 

(1) You will need to have their approval in order to complete the 
procedure.      

(2) Fill out the Form I and submit (fax or email) it to Ms Kelly Lin 
right after you get to work, no longer than 7 days.                                                                         

 

 

C. Leave of 3 or More Consecutive Days 

For any leaves of 3 or more consecutive days, you need to seek approval from the Foundation 

by filling out Form I. If you are ill for 3 or more consecutive days for sick leave, a sick leave 

confirmation report must be completed and submitted, along with a doctor’s note. 

 

You can ask for a doctor’s note by using the following phrase: 

請您幫我填寫一張醫生證明 (Qíng nín bāng wǒ  xiě yī zhàng yi sheng zheng ming). 

Both the doctor’s note and the sick leave confirmation report must be completed and turned 

into Kelly Lin within 7 days of your return to work. If the doctor’s note and/or the sick leave 

confirmation report are not submitted within 7 days after your return to work, your leave will be 

treated as emergency leave. This could result in a reduction of your salary at a rate of NT$1300 per 

day for every day beyond the limit of 5-paid-day emergency leave allowed during the year. 
 
 
E. Travel Outside of Taiwan  

For all travel outside of Taiwan, for private or official purposes, during the grant period, prior 

approval from the Foundation is required. Before making any of these out-of-the country vacation 

or official trips (e.g., to present papers at conferences), the grantee must submit a request at least 

two weeks in advance and receive an official approval from the Foundation. Failure to comply 

with this regulation can result in the non-payment of the maintenance allowance, or even revocation 

or termination of the grant, depending on the situation. 

   

Based on the world-wide Fulbright policy that grantees cannot travel outside of the host country for 

more than two weeks, the ETA grantee is allowed to travel outside of Taiwan for a maximum of two 

weeks. This vacation leave with maintenance allowance paid cannot be taken during the first or the 

last month of the grant period, or while school is in session, since the stipend is paid by the Yilan 
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County governments, and the commitment to teaching is important. The best time to travel is during 

the winter break, which includes the Lunar New Year holidays. As mentioned above, any travel outside 

of Taiwan requires the prior approval of the Foundation and travel expenses must be borne by the 

grantee. Absences that are considered for academic or professional purposes are not counted as part of 

the two-week leave, but grantees still need to have official approval of the Foundation before making 

travel plans. 

 

F.  English Village / Middle school English Class 

 Please try not to take any leave during the days you are teaching at English Village or English 

class in middle schools, unless you have contracted a terrible illness. There are separated procedures 

and regulations in the event that you would like to request leave on Wednesday afternoon or Friday 

which you are obligated to teach at English Village or English club. The details for this part will be 

given later in pre-service training. 

 

 

                               <Form I>   If you miss school days for all reasons, please fill out form I. 

<Form II>  If you travel overseas and will not miss any school days, please 

fill out form II. 
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<Form I> 

Work Release Request 
104學年度中外師英語協同教學外籍教師假單 

姓名/Name  

服務學校/Service School  

請假日

Date 

From  (yyyy/mm/dd) 

To  (yyyy/mm/dd) 

天/時數 
Number of 

 hours or days 
  

假別/ Type of leave 
□事假/Emergency leave  □病假/sick leave  

□其他/other ________ 

地點/Place you plan to go  

請假理由/Reason  

其他說明/Others  

聯絡方式/ 

Contact Information 

Email:   
Phone:   
Other contact info: 

 
ETA Signature:    
  
 
 

學校協同中師/Co-teachers 

□同意 □不同意  

 
 
 
 

學校行政主管/Academic Director 

□同意 □不同意  

Date: 
  
 
 

學術交流基金會/ Ms. Kelly Lin 
FSE Representative 

□同意 □不同意  

   

學術交流基金會執行長
FSE Executive Director  
□Yes   □ No 
外師完成校內請假手續後，正本可以行政處室留存，影本回傳至教師研習中心 Ms. Kelly Lin (Fax: 9329222) 
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<Form II> 

 

Overseas Travel Request 
(When no school days are missed) 

 
Year of Grant offered:     Category of Grant: ETA 
 
Grantee Name:  
 
School you serve: 
 
Proposed Leave:           From                  to  ____________  
 
Number of Days of Leave:  
 
Place you plan to go: 
 
Contact Information: 
 
Rationale (below please detailed information to fully support your request for leave): 
 
 
 
 
 
 
 
 
 
 
 
 
  
Approved by                                                    
             Executive Director, Foundation for Scholarly Exchange     
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2015-2016 Fulbright Yilan ETA Grantees List 

 Name Education Background Photo 

1 Charlotte 

Fleming  

 
馮小麗 

Williams College 

 

Chinese Language 

International Studies 
 

 
2 Elaine Yuan 

 
袁依玲 

Wheaton College 

 

Psychology, Education 

 

3 Erin Carson 

 
安 銳 

Linfield College 

 

International Relations 

Chinese Studies 

 

4 Graham 

Bowling 

 
博格翰 

Miami University 
 

Business 

Entrepreneurship 

 
 

 

 Name Education Background Photo 

5 Jennifer 

Chuang 
 
莊凱甯 

University of Michigan  
 

Asian Studies, 

Biopsychology Music, 

Environment 

 

6 Lacy Goode 

 
高曉蕾 

Florida State University  
 

Psychology 

Chemistry 

 

7 Lana Kim 

 
金西炫 

University of 

Massachusetts  
 

Biology Psychology 

 

8 Talia 

Greenberg 

 
顧晨露 

Oberlin College 

 

Psychology  

Education Studies 
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Yilan ETA Project Advisory Team  

 

Yilan Government Representatives 

Name Title E-mail 

Mr. Wen, Chao- Shun 
文超順處長 

Director 

Education Department  

Yilan County Government  

 

Ms. Zhuang, Wen-lian 
莊文連科長 

Section Chief 

Education Department  

Yilan County Government 

 

Ms. Wu, Wen-Hsin 
吳文馨小姐 

 

Assistant 

Education Department  

Yilan County Government 

 

Ms. You, Rong-Kui 
游榮魁先生 

 

Chief 

Yilan  County Teachers’ 

Counseling Group  

 

Ms. Lee, Roxana  
李明怡校長 

Principal 
Yilan Yu Ying Elementary School (the 
site of Yilan Elementary School 
English Teaching Resource Center)  

roxan@ilc.edu.tw 

 

FSE Representatives 

Name Title E-mail 

Dr. William Vocke 
李沃奇博士 

 

Executive Director 

Foundation of Scholarly Exchange 

wvocke@fulbright.org.tw 

 

Dr .Chern, Chiou-lan 
陳秋蘭教授 

 

Yilan ETA Project Academic 

Advisor 

clchern@ntnu.edu.tw 

Dr. Hsieh, Ivy Haoyin  
謝顥音教授 

 

Yilan ETA Project Academic 

Advisor 

ivyhhsieh@mail.tku.edu.tw 

Ms. Slayton, Alexandra 
 

 

Yilan ETA Project Academic 

Advisor 

Alix.slayton@gmail.com 

Mr.  Herman, David 

 

 

Yilan ETA Project Academic 

Advisor 

dherman@311gmail.com 

Ms. Kelly Chang  
張純怡小姐 

ETA Project Coordinator kellychang@fulbright.org.tw 

02-23882100 

Ms. Kelly Lin 
林綉雯小姐 

Yilan ETA Project Coordinator kellylin@fulbright.org.tw 

03-9332978 #28 

mailto:roxan@ilc.edu.tw
mailto:wvocke@fulbright.org.tw
mailto:clchern@ntnu.edu.tw
mailto:ivyhhsieh@mail.tku.edu.tw
mailto:kellychang@fulbright.org.tw
mailto:tracechang@fulbright.org.tw
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Academic Advisers to Yilan ETA Project 
 

Duties Include: 

 

1. Design training sessions and lead workshops on professional development  

2. Advise and counsel ETAs on co-teaching and other matters 

3. Offer TESL/TEFL focused courses to ETAs and LETs    

 

 
 

 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 

Dr. Chern,Chiou-Lan  

 

Professor and Chairman, Department of English 

University: National Taiwan Normal University 

E-mail: clchern@ntnu.edu.tw 

Ms.  Slayton, Alexandra 

 

TEFL Advisor 

E-mail: Alix.slayton@gmail.com 

Dr. Hsieh, Ivy Haoyin  

 

Tamkang University – Jiaoxi Campus 

Department of Multicultural and Linguistic Studies 

E-mail: ivyhhsieh@mail.tku.edu.tw 

Mr.  Herman, David 

 

TEFL Advisor 

E-mail: dherman@311gmail.com 

mailto:clchern@ntnu.edu.tw
mailto:ivyhhsieh@mail.tku.edu.tw
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2015-2016 ETA Co-Teaching Preferences 

 

Your name:                                                                                          

 

We will use this form as a guide and the main reference for assigning ETAs to suitable schools. Please 

fill out this form and rank the school from the one most compatible with you to the one least 

compatible with you.  

 

Type I Type II 

 

1.  Zhong-Shan 

2.  Si-Jie 

3.  Yu-Cai 

4.  Qing-Gou 

5.  Xue-Jin 

6.  Da-Yin 

 

1. &  Wu-ta & Jin-Yang 

2. &  Kai-Xuan & Hu-Shan 

EV: #1, 2, 3, 4, 5, 6 

Junior High: 

#4 & #6 to SanXing 三星國中 

#1 & #2 to  DongGuang 東光國中 

#3 & #5 (TBA) 

# 1 both are aboriginal schools in NanAo  

 

Priority     School  
Why this school and what do you like about it? Why do you think 

you do/do not fit well with the school? 

1 

  
 

 
 

 
 

 

2 
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Priority     School  
Why this school and what do you like about it? Why do you think 

you do/do not fit well with the school? 

3  

 

 

 

 

4 

  
 

 
 

 
 

5 

  

 

 

6 

  

 

 

7 

  

8 
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Please kindly evaluate the following questions to give us more information to place everyone in the 

most appropriate school and make further arrangements. 

 

1. The kind of transportation you most prefer to use to get to your school: 

 
  By bike  

 
  By train 

 
  By scooter 

 
  By bus 

 

 

2.  How would you evaluate your ability to ride a scooter? 

 
    Excellent 

 
    Good 

 
    Fair 

 
    Cannot overcome the fear of imbalance 

 
    Learning now- I believe I can make it through 

 

 

3.   If we find many ETAs ranking the same school as their favorite, how would you like us to make 

the final decision? 

 
    Do a drawing 

 
    Let Yilan County government  

(the program sponsor) make the decision by referring to this preference form. 
 

    Suggestions:                                                                                  

 

 

 

4.  Please state the priority by rank for these two types of schools to indicate your preference, " 1"  

is the most favorite. 

 Type I 

 

 Type II 
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Important phone numbers 

 
 
 

 
• The emergency number in Taiwan is 119 
 
• Police or Traffic Accident: 110 
 
• Time information: 117 
 
• Weather Information: 166, 167 
 
• Directory Assistance: 104 (Yilan County), 105 (Taiwan), 100 (Global) 
 
• Long Distance Calls: 002 + country code + area code + phone 
 
• Yilan Office of National Immigration Agency: 03-957 7661 

 

• National Yilan Hospital (署立宜蘭醫院): 03-932 5192 (in Yilan City) 

 

• Lotung Poh-Ai Hospital (博愛醫院): 03-954 3131 (in Luodong Township) 

 

• St. Mary’s Hospital (羅東聖母醫院): 03-954 4106 (in Luodong Township) 

 

• Tourism Bureau’s Toll Free Number: 0800-011765 
 
 
 
Contacts Us  
 

 

  

Foundation for Scholarly Exchange (Fulbright Taiwan) 

Address: 2nd Fl., 45, Yanping S. Rd., Taipei 10043, Taiwan 

Tel:  +886-2-2388-2100 Fax: +886-2-2388-2855 www.fulbright.org.tw 
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Addresses of Teacher’s Center & ETA Apartments 
 

Teacher Center 教師研習中心  

宜蘭縣宜蘭市民權路一段 36 號 

No.36, Sec1, Minquan Rd, Yilan City, Yilan County, Taiwan 

 

 

Yilan Team 

 Guo-Rong (B) apartment 

宜蘭縣宜蘭市國榮路 163號 2 樓之 2 

2F-2, No.163, Guorong Rd., Yilan City, Yilan county 26047, Taiwan 

 

 Fu-Xing apartment 

      宜蘭縣宜蘭市復興路 2 段 15 巷 8-4號 5樓 

 5F, No.8-4, Lane 15, Sec. 2, Fuxing Rd., Yilan City, Yilan County 26051, Taiwan 

 

Luodong Team: 

 ZhanQian apartment  (HuoCheZhanFuJin) 

宜蘭縣羅東鎮站前路 46巷 3 之 3號 4 樓 

4F., No.3-3, Ln. 46, Zhanqian Rd., Luodong Township, Yilan County 265, Taiwan 

  

 

Note: 

 

If you have important mail or package, please send them to Teacher Center 

address instead of your apartment address.
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School:___________ Name: __________’s service hour record/  ______   

 

Date 
 

Day 
 

Arrival time 
 

Leaving time 
 

Note  

(Please note time/ where you go/what 

you do if you leave school early.) 

Signature Total 

hours 
 

ETA 
 

LET/ school staff 
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Useful Websites  

General 

1. Foundation for Scholarly Exchange (FSE) http://www.fulbright.org.tw  

2. Fulbright Taiwan ETA website: http://eta.fulbright.org.tw 

3. American Institute in Taiwan (AIT): http://ait.org.tw/ 

4. Information for Foreigners: http://iff.immigration.gov.tw/mp.asp?mp=2 

5. Community Services Center: http://www.communitycenter.org.tw/  

6. Government Information Office: http://www.gio.gov.tw  

7. Teaching English and Living in Taiwan: http://www.tealit.com  

8. Pinyin Info: http://www.pinyin.info/romanization/compare/gwoyeu_romatzyh.html 

 

English - Language Media 

1. Taipei Times: http://www.taipeitimes.com/News/ 

2. China Post: http://www.chinapost.com.tw    

3. Taiwan News: http://www.etaiwannews.com  

4. International Community Radio (ICRT): www.icrt.com.tw   

5. Radio Taiwan International (RTI): http://english.rti.org.tw/ 

 

Entertainment/Culture:  

1. National Chiang Kai-shek Cultural Center: http://www.ntch.edu.tw 

2. Cyberstage: http://www.cyberstage.com.tw  

3. National Palace Museum: http://www.npm.gov.tw/ 

4. Council of Cultural Affairs: http://www.culture.tw  

 

 

Travel And Tourism: 

1. Tourism Bureau, Ministry of Transportation &Communication: http://www.tbroc.gov.tw    

2. Taiwan Railway Administration: http://www.railway.gov.tw   

3. Taiwan High Speed Rail: http://www.thsrc.com.tw/en/?lc=en 

4. Taipei Tourism and Transportation Guide: 

http://english.dot.taipei.gov.tw/MP_117002.html 

 

http://www.fulbright.org.tw/
http://eta.fulbright.org.tw/
http://www.gio.gov.tw/
http://www.tealit.com/
http://www.pinyin.info/
http://www.taipeitimes.com/News/
http://www.chinapost.com.tw/
http://www.etaiwannews.com/
http://www.icrt.com.tw/
http://www.ntch.edu.tw/
http://theater.cca.gov.tw/english/group.htm
http://www.npm.gov.tw/
http://www.culture.tw/
http://www.tbroc.gov.tw/
http://www.railway.gov.tw/
http://www.thsrc.com.tw/en/?lc=en
http://english.dot.taipei.gov.tw/MP_117002.html
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Memo 
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Memo 
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Memo 
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Memo 
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Memo 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


